WORK & CARE: A Balancing Act

WHO ARE EMPLOYEE CARERS? COSTTO EMPLOYEE CARERS

In order to care for their loved ones, carers lose opportunities:
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Individuals (family members, neighbours, friends and other significant
people) who take on a caring role to support someone with a
diminishing physical ability,a debilitating cognitive condition or a
chronic life-limiting illness, while also balancing paid employment.
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Balance Work and Care. Check out the CC Employee Carer Tips and Tools.

CARERS CANADA that work collectively,and autonomously, to identify and respond to the needs of carers in Canada. Together, we strive to achieve our vision

Established in 2000, Carers Canada, formerly known as Canadian Caregiver Coalition, is a virtual alliance of diverse partner organizations
SOIGNANTS CANADA of “a Canada that recognizes, respects,and values the integral role of carers in society” www.ccc-ccan.ca



